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WHAT YOU NEED TO KNOW
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cLoeaL DEIRISKS  Immigration, racial equity drive corporate DEI reputational risks

Changes in U.S. immigration and DEI policies increase risks for multinationals navigating varied employee expectations across local
contexts. In Asia Pacific, growing support for LGBTQ+ rights is pressuring companies to expand related policies and engagement

REGION DEI ISSUE IN FOCUS

Latin America IMMIGRATION*

Western Europe RACIAL EQUITY

Eastern Europe LGBTQ+ RIGHTS

Middle East &
North Africa

LGBTQ+ RIGHTS

Asia Pacific LGBTQ+ RIGHTS

Risk: [} Low Moderate [} High

*Gravity Research evaluated Immigration as part of our DEI analysis due to its high
reputational risk, employee impact and intersection with core DEI issues

Increased rhetoric, policymaking on migration between the U.S. and
Latin America heightened anti-U.S. sentiment that may translate to U.S.-
based employers in the region. Employees may fear employers will not
adequately facilitate safe travel to the U.S.

Companies with EU operations may face pressure to promote DEI efforts
to counter Trump admin, reaffirm employee support. High policymaker
response to the Trump admin request for foreign firms doing business with the
U.S. gov to remove DEI may translate to employee, policymaker pressure on
EU companies to publicly engage with EU Diversity Month and Pride Month

Advancing LGBTQ+ rights may boost employee demand for inclusive
policies, despite regional challenges. Japan’s high court rulings that a ban
on same-sex marriage is unconstitutional is indicative of LGBTQ+ changes in
Asia Pacific. However, restrictions on LGBTQ+ expression remain throughout
the region including in SE Asia and the Republic of Korea



LATIN AMERICA — Immigration tensions with the U.S. dominate media narratives t.*,v
D
Policymaker responses to U.S. deportation efforts pose the highest corporate risk should employees face deportation, 1

express fears of U.S. travel. Advancements in gender equity contrast with declining LGBTQ+ rights across LATAM

IMMIGRATION LGTBQ+ RIGHTS GENDER EQUITY

Multinational corporations may face Anti-LGBTQ+ rhetoric, violence against Advancing legal protections may spur
pressure to provide legal resources for transgender people increases employee corporate engagement on gender pay equity
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https://buenosairesherald.com/human-rights/argentines-hold-anti-fascist-pride-march-at-home-and-abroad
https://apnews.com/article/argentina-milei-davos-protest-lgbtq-32104fd11a76d1cf55817bb2bafdc354
https://www.tgeu.org/will-the-cycle-of-violence-ever-end-tgeus-trans-murder-monitoring-project-crosses-5000-cases/
https://apnews.com/article/mexico-tapachula-lgbtq-migrants-migration-shelter-70b409811181f7394949c8862d129ced
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WESTERN EUROPE  Conservative gains spur stricter immigration, social tensions

Growing support for far-right political parties had led several EU countries and the EC to take stricter stances on immigration
and asylum. Contentious political campaigns have also seen rises in anti-LGBTQ+ discrimination and Islamophobia

RACIAL EQUITY LGBTQ+ RIGHTS IMMIGRATION

Challenges to European corporate DEI Growing politicization of LGBTQ+ issues Corporate recruitment and retention goals
commitments, norms, may spark increased may spur employees to look to leaders for are challenged by increased support for stricter
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EASTERN EUROPE  Nationalist rhetoric, anti-LGBTQ+ sentiment drive restrictions =S
.\;“.
Governments tighten immigration laws and roll back gender/LGBTQ+ protections, increasing operational and reputational e
risks for global companies
LGBTQ+ RIGHTS IMMIGRATION GENDER EQUITY
Measures taken against LGBTQ+ Stricter immigration laws and nationalist Pushback against gender equity rights, linked
protections, events may harm inclusive narratives threaten talent pipelines, workforce to more traditionalist movements, may create
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mibpLE EAsT, N. AFRICA  Migrant labor, LGBTQ+ crackdowns drive narratives

Rising female labor force participation in the Gulf contrasts with MENA'’s equity gaps, ongoing LGBTQ+ tensions, and
increased human rights scrutiny surrounding migrant labor. Religious tension in Israel-Gaza remain a key reputational risk

LGBTQ+ RIGHTS IMMIGRATION CORP. ENGAGEMENT

Companies publicly supporting LGBTQ+ Heightened migration scrutiny and abuse Companies with operations in Israel
rights throughout the region may face scrutiny allegations may pose reputational risks for responded quickly, provided humanitarian aid.

CONTACT KATIE COLLINS TO RECEIVE A
FULL VERSION OF THIS REPORT



mailto:kcollins@gravityresearch.com

"

ASIA PACIFIC Polarized LGBTQ+, gender equity landscapes drive risk 1 4 :v\:,‘:

Regional divergence on approach to LGBTQ+ rights requires market-by-market approach for corporate engagement strategies, ~
while historical barriers for women see ESG efforts focused on workforce pay and representation goals e

RACIAL EQUITY LGBTQ+ RIGHTS GENDER EQUITY

Tensions around racial/ethnic identities pose LGBTQ+ issues remain polarized across the Region faces historical issues of sexism,
risks for hiring practices, anti- discrimination region despite progress on spousal benefits, discrimination, with recent corporate social
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LOOKING AHEAD Immigration, Pride celebrations dominate global reputational risks

The U.S. agency report on Mexico border conditions and sustained deportation efforts will likely drive employee concerns, investor
questions. Upcoming Pride celebrations will also pose notable risk to corporate engagement on LGBTQ+ issues

UPCOMING DATES LGTBTQ+ celebrations + travel advisories EU immigration reform

MAY Pride Month celebrations may increase The European Commission’s
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https://www.nationalworld.com/us/canada-issues-new-travel-advisory-for-us-citing-risks-for-lgbtq-travellers-and-stricter-entry-rules-5049030
https://www.politico.eu/article/europe-migration-crackdown-far-right-deportations/
mailto:kcollins@gravityresearch.com

Gravity Research monitors key Global Regions to capture events and
conversations that could impact corporate reputations or operations

Region Key

North America
(US & Canada)

TO RECEIVE A
FULL VERSION OF THIS REPORT



mailto:kcollins@gravityresearch.com

| Methodology: Latest developments and risks

Each report period, Gravity tracks and assigns reputational risk levels of High, or Low for societal issues. We consider four
factors each monitoring period:

BUSINESS IMPACT STAYING POWER

The direct reputational relevance of an issue for The impact of current and upcoming events

corporate programs, policies, and operations _ isk | I | tained i I

* High: Significant corporate relevance, pressure, Considers - High: Significant or multiple events, litigation, or
operational intersections, and/or historical impact in country/ legislation driving sustained corporate risk
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Confidentiality and Intellectual Property

These materials have been prepared by Gravity Research for the exclusive and individual use of our member organizations. As
always, members are welcome to an unlimited number of copies of the materials contained within this handout for use within their
organization. However, these materials contain valuable confidential and proprietary information belonging to Gravity Research and
they may not be shared with any third party (including independent contractors and consultants) without the prior approval of Gravity
Research. Gravity Research retains any and all intellectual property rights in these materials and requires retention of the copyright
mark on all pages reproduced.

Legal Caveat

Gravity Research has worked to ensure the accuracy of the information it provides to its members. This report relies upon data obtained from many
sources, and Gravity Research is not able to guarantee the accuracy of the information or analysis contained in these materials. Furthermore, Gravity
Research is not engaged in rendering legal, accounting, or any other professional services. Gravity Research specifically disclaims liability for any
damages, claims or losses that may arise from a) any errors or omissions in these materials, whether caused by Gravity Research or its sources, or b)
reliance upon any recommendation made by Gravity Research.

THANK B
YOU. ST




	Slide 1
	Slide 2
	Slide 3: Immigration, racial equity drive corporate DEI reputational risks
	Slide 4
	Slide 5
	Slide 6
	Slide 7
	Slide 8
	Slide 9
	Slide 10: Gravity Research monitors key Global Regions to capture events and conversations that could impact corporate reputations or operations
	Slide 11
	Slide 12

